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ARTICLE I

Agreement

This Agreement entered into this 11th day of June, 2018, by and between the Board of School
Directors of the Mountain View School District, Kingsley, Pennsylvania, hereinafter called the
"Board" and the Mountain View Education Association hereinafter called the "Association".

ARTICLE II

Witnesseth

WHEREAS, the Board has recognized the Association as the exclusive bargaining agent for members
of the bargaining unit under provision of the Public Employee Relations Act known as Act 195 and
Act 88, Certification, PERA-R-372-C, dated 17 December, 1970, from the Pennsylvania Labor
Relations Board has been received; and

WHEREAS, representatives of the Board and the Association have negotiated in good faith and have
mutually agreed upon terms which they desire to reduce to writing and have executed by the parties;

THEREFORE, in consideration of the mutual agreements hereinafter set forth, it is hereby agreed as
follows:

ARTICLE Il

Term Of Agreement

The term of this Agreement shall begin July 1, 2018, and shall continue in full force and effect through
June 30, 2023.

The parties agree that no additional negotiations concerning this Agreement will be conducted on any
item, whether contained herein or not, during the term of this Agreement unless it is with the written
agreement of both parties.

ARTICLE IV

Management Rights

The Board reserves unto itself the authority conferred upon it by law to initiate, formulate, amend,
and approve school district policy and manage all operations of the district. All matters of inherent
managerial policy, within the framework of the governing School Code and all amendments thereto,
are reserved exclusively to the Board and management level employees of the district; however, such
rights shall not be exercised in a manner that will violate any of the express and specific provisions
of this Agreement.



ARTICLE V

Association Rights
1. Association Days

The Association's president and/or designated representative(s) shall be granted such paid leave as
the Association deems necessary for the purpose of conducting Association business, not to exceed a
total of six (6) days per school year, the first of which is to be paid by the district. The Association
agrees to reimburse the district for substitutes' salary for the teachers on leave at the district's rate of
payment for the remaining days.

While utilizing such leave or released time, bargaining unit members shall suffer no loss of salary,
benefits, or other contractual or statutory advantages to which they are or may become entitled.

Association days shall be utilized as full days only. Substitutes are to be provided by the respective
elementary or secondary principal after prior written approval has been secured from the
superintendent.

ARTICLE VI

Rights of Professional Employees
1. Statutory Savings

Nothing contained herein shall be construed to deny or restrict to any professional employee such
rights as he may have under the Public School Code of 1949, as amended, or other applicable laws
and regulations. The rights granted to professional employees hereunder shall be deemed to be in
addition to those provided elsewhere.

2. Meet and Discuss

Meet and discuss sessions will be held upon request from the Association representatives or the Board
concerning policy matters affecting wages, hours, and terms and conditions of employment. Any
agenda item to be discussed, including a brief description thereof, must be presented at least seven
(7) days prior to the session by the group requesting the item to the appropriate representative of the
group; i.e. either the superintendent or the association president.

3. Notification of Teaching Schedule

The Board will make every effort to provide to employees a written copy of their schedule thirty (30)
days prior to the start of each school year. Should circumstances prevent the district from providing
the written schedules thirty (30) days in advance, the written schedules will be provided as soon as
possible but in any event no less than (2) weeks prior to the start of school. The employee is entitled
to meet with the principal regarding any questions which might arise relating to the employee's
schedules.



4. Posting of Vacancies

A notice of any professional vacancy as determined by the District shall be posted at specific locations
in each building for a period of at least (5) days discounting weekends and holidays. During the
summer the Association and each member of the bargaining unit shall be given notice of any vacancy
for any professional position prior to the filling of the vacancy. Such notice shall be via the telephone
notification system in place at the time.

Employees in the bargaining unit who wish to apply for a vacant position shall submit written
application to the superintendent within five (5) days, excluding Saturdays, Sundays, and holidays,
after notice of the vacancy has been posted.

No applications for vacant or new positions shall be accepted until or unless all furloughed (laid off)
employees and employees reduced to less than full time status who are certified for the position have
been recalled in order of seniority.

5.  Residency
Place of residence shall not be a condition of employment or advancement.
6. Seniority

Seniority is the employee's total length of service with the district or a component part thereof.
Seniority will not be broken but will accrue during periods of suspension and approved leaves of
absence. Whenever an employee is demoted to less than full time status, the employee shall continue
to accrue seniority as if there had been no demotion. In the event two or more employees are hired
on the same date, their seniority rank shall be determined by lottery. New employees who are hired
on the same date shall determine their seniority rank by lottery within the first thirty (30) days of
work. Said employees shall draw lots to determine seniority in the presence of the Superintendent and
an Association representative at a time convenient for all. Results shall be entered into the Board
minutes at the next public meeting. The Board shall post in each building as soon as administratively
possible each year, a list reflecting the seniority and certification of each employee. Any exception
to this list must be must be filed with the Board within sixty (60) calendar days of the posting. The
seniority list shall be amended to reflect subsequent certification changes as they occur.

The parties consider seniority only for staff reduction.

ARTICLE VII

Working Conditions
1. Work Year

The total number of working days for the professional employees covered by this Agreement shall be
184,



On four (4) of the days there will be parent teacher conferences where teachers shall work outside of
the normal workday hours. Two (2) of the days will be a full student day, and then the professional
staff shall have parent teacher conferences from 3:45 pm until 7:45 pm. Teachers will not be
responsible for any duties between 3:30 pm and 3:45 pm on these days. For the other two (2) days
the students shall have a 1 pm dismissal, and then teachers shall have parent teacher conferences from
1:30 pm until 4:00 pm.

2. The Workday

The workday for the professional employees covered by this Agreement shall be seven hours and
fifteen minutes except in the case of the prescheduled meetings and parent teacher conferences which
are referred to in Article VI, Paragraph 1, and Article VIII, Paragraph 9, of this Agreement.

3. Duty Free Lunch

Professional employees shall be allowed a lunch period free of supervisory or any other assigned duty
for at least thirty (30) minutes.

4. Self-Directed Period

The Mountain View School District administrative staff will provide each full-time classroom teacher
with a minimum of 200 minutes of self-directed time per each full uninterrupted five (5) day work
week. For the purpose of this contract, self-directed time shall be defined as that time during the
teacher's work day when the teacher is not directly responsible for teaching children. Such time would
be used for preparation and individual child tutoring or guidance at the discretion of the individual
teacher.

These self-directed periods will be a minimum of forty (40) minutes in duration.
5. Class Size
The Board will consider class size and staffing prior to the beginning of each school year. The Board

will take all reasonable measures to ensure that effective class size is maintained in grades
kindergarten through three.

6. Field Trips

Field Trips approved and/or provided by the district shall be reviewed annually by staff and
administration. To ensure that students receive the fullest benefit of the extensive training and
experience of our professional staff, teachers shall accompany their classes on all field trips held
within the school day unless given prior administrative approval of the employee's written request to
be excused therefrom giving the reason therefor. Teacher accompaniment on field trips beyond the
school day shall be on a voluntary basis.

7. Reduction in Force

In the event of the need for staff reduction and recall, the School Code shall be followed.



The District shall furnish the Association with all information, including copies of pertinent
documents, used in making determinations relevant to reduction in force. Suspensions shall not be
effected unless and until any subcontracted services in place shall have been terminated, all part-time
employees shall have been suspended, temporary professional employees shall have been suspended,
and the bargaining unit has been totally realigned before effecting suspensions to ensure that the least
senior employee possible is suspended (checkerboard realignment). Suspensions shall be effected in
order of least seniority.

8. Policy Review

The administration will review with the professional employees any new policy or change in existing
policy prior to adoption of or change in any policy pertaining to terms or conditions of employment.
The Board will honor the request of the Association to review said policy at a public meeting of the
Board or at a requested meet and discuss meeting. The Board has the right of final approval.

9. Assault

Any professional employee who is a victim of assault is to contact the superintendent and the business
manager. The employee will be advised as to appropriate assistance through worker's compensation,
disability, personal property, liability insurance, and any other benefits.

ARTICLE VI

Professional Compensation
1. Salary Schedule

The Mountain View salary schedule step placement chart is attached as Addendum A. Salary
schedules for 2018-2019, 2019-2020, 2020-2021, 2021-2022, and 2022-2023, are attached as
Addendum A. Employees shall move one year on step for each of the years of this agreement.

Columns #5, 6 and 7 refer to an "earned” Master's Degree and in order to progress to column #5
through column #7, all courses must be at the graduate level. Provided however that professional
employees who are currently beyond column #4 of the salary schedule and who do not have an earned
Master’s Degree are to be placed in an appropriate column which does not reduce their attained status.

The Master’s plus columns are to recognize the total number of graduate credits in addition to an
earned Master’s Degree.

2. Step Placement

As of July 1, 2003, the District shall revise the calculations for the bargaining unit members’ step
placement to comply with the salary schedule; step placement shall not be prorated. All current
bargaining unit members who are carrying a portion of a step of service as of July 1, 2003, shall be
moved to the next higher step if the percentage of years he/she is carrying is equal to or greater than
.50. If ateacher is carrying a percentage of a step less than .50, he/she shall be paid according to the



step he/she is on. By way of example, if, as of July 1, 2003, a professional is credited for step 6.64,
he/she shall be moved immediately to step 7. Due to the renaming of steps, this will be reflected as
step 8 on Addendum B salary schedule for 2003-04. Likewise, as of July 1, 2003, a professional
credited on step 6.25 shall be placed at step 6, which will be reflected as step 7 on Addendum B
salary schedule for 2003-04.

In all future cases, step placement shall be determined as follows:

Employees working from 1 to 89 days in a given school year will be held on their current step for
the following contract year.

Employees working 90 days or more in a given school year will advance to the next step on the
salary schedule for the following year.
In the event of a step freeze, progression in steps will proceed in the normal manner following the
year of the freeze. By way of example:
An employee working 89 days or less at step 1 will remain on step one in the following year. If that
following year is a freeze step year the employee will be on step one. However in the following
year they will advance on step in the same manner as all employees.

3. Supplemental Salary
Effective July 1, 2003, all coaching positions will be removed from the contract.

All supplemental salary positions requiring a member of the bargaining unit will be listed in
Addendum B.

Any bargaining unit member currently holding a supplemental salary position (not listed in
Addendum C). Increases of for each year of this collective bargaining agreement shall be as
follows. 2% (2018-2019), 2% (2019-2020), 2% (2020-2021), 2.9% (2021-2022), and 2.9% (2022-
2023)

Any position not listed in Addendum B or C that is filled by a bargaining unit member not currently
holding that position will be paid at a base rate established by the board outside of the collective
bargaining agreement.

Acceptance of any supplemental position is a voluntary act. No employee shall be required to perform
these duties.

The supplemental schedule includes only those tasks which must be done in whole or for greater part
outside regular school hours by teachers whose special training, ability, or experience gives them this
assignment over and above their normal teaching load. No duties are to be considered extra if they
are performed during the regular school day.

Whenever there is a change in the scope of the activity which requires additional or less time, such
adjustment will be recommended to the Board for their consideration.

The number of department head positions is to be determined through the meet and discuss process.



4. Retirement Incentive

a. Professional employees with at least fifteen (15) years of service in the Mountain View School
District and at least 20 years of Pennsylvania State Education Retirement System (PSERS) service
as of the date of retirement shall be eligible for a retirement incentive. The employee shall give an
irrevocable written notice of retirement to the District by March 1 in the year of retirement in order
to receive this benefit. Beyond 35 years of service in the District the employee will no longer be
eligible for this incentive.

b. The employee shall have no cash option.

c. The benefit contributions will be made by the District to the 403b and HRA accounts by July 15%
of each year other than the first July following retirement. The retiree’s payment for the balance
remaining on the cost of his/her health insurance premium after the district’s contribution of $6,000
will be due to the District by the retiree by July 30™" of each year other than the first July following
retirement. During the first year following retirement, the District shall make its benefit
contributions to the 403b and HRA account by September 15" and the retiree’s insurance premium
will be due to the District by September 30", The retiree’s insurance premium for the first year of
retirement shall be prorated for 10 months of the annual 12-month premium cost.

d. When the employee reaches the age of Medicare A and B eligibility, the District will contribute
the scheduled amount to the employee according to the schedule for each of the remaining years,
including a prorated contribution for the employee’s final year under the District group plan.

e. Should the carrier deny group coverage to the retiree for any valid reason, the retiree shall receive
the scheduled amount per year contribution to his/her HRA. In such circumstances the retirees will
be responsible for securing his/her own health coverage.

f. Retirees who are eligible for health care coverage but having alternative sources of this benefit
will have a District contribution of the scheduled amount per year into the District’s 403b account.
Once a retiree opts out he/she may not rejoin the District’s plan.

Proof of an alternative source of health care coverage shall be provided to the District.

g. If coverage of a spouse and/or a dependent is desired, the retiree will pay the necessary premium
to the District, provided this is acceptable to the carrier.

h. The retirement benefit amount shall be $6,000 per year for a period of 5 years.

I. In the event of the death of the retiree, any retirement funds shall not be disbursed to the retiree’s
estate. Notwithstanding the foregoing, the decedent’s spouse and dependent shall be eligible to use
any available sums already contributed to the HRA. The District shall be required to continue to
make any of the remaining contributions as required by the contract to the HRA only in accordance
with the interpretations of IRS regulations. This provision will remain in effect as permitted by law
and in accordance with the IRS Code. (Example: If an employee dies at any point during the 5-
year period of obligated payments, the District shall remain responsible to provide the remainder of
funds that would have been owed to the HRA for the benefit of dependent and/or spouse’s use.
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5. Unused Sick Days

During the term of this contract period, any professional employee with at least ten (10) years of
service in the District shall be entitled to receive additional compensation at the end of his/her final
semester of service for unused sick days.

The additional compensation will be calculated at $65.00 for each unused sick day.

Payment will be made in two (2) equal payments on or before January 15™ of the first and second
year after retirement. All payments shall be made to the District’s 403b account.

6. Mileage Reimbursement

The Board agrees to reimburse professional employees in the bargaining unit the maximum non-
taxable Internal Revenue Service (IRS) rate allowable by the IRS for the use of personal vehicles.

7. Additional Professional Duties

A rate of $31.00 (2018-2019), $31.00 (2019-2020), $31.75 (2020-2021), $31.75 (2021-2022), and
$32.00 (2022-2023) per hour will be paid for additional professional duties, including but not limited
to activities such as Homebound Instruction, Induction Committee, Professional Staff Development
Committee, and Curriculum Committees. Effective July 1, 2004, Behind the Wheel Driver’s
Education instructor, Detention supervisor, GED Class instructor, Alternative Education Program
instructor, Certified teacher of a Board of Education approved Summer School class, and After-
School Homework Program Monitor, and other professional committee memberships directly
associated with the instructional program shall be paid according to this schedule. Additional
professional duties pay will be effective on contract ratification and will not be retroactive.

8. Pay Periods

There shall be twenty-six (26) nearly equal payments paid bi-weekly by direct deposit on Thursdays
for all but one (1) of the years of this Collective Bargaining Agreement. In the school year 2021-2022
there shall be twenty-seven (27) nearly equal payments paid bi-weekly by direct deposit on
Thursdays.

Professional employees shall have the option of receiving their accrued earnings on their last work
day of the school year providing the employee has completed, signed, and returned to the business
office the written request form provided in early May of each year.

9. After-School Meetings

There shall be six (6) prescheduled meetings during the school year that the professional staff shall
be required to attend. The dates of these meetings will appear on the initial Board-approved calendar
for that school year. Meetings shall end no later than 4:10 p.m. For two (2) of these meetings the
students shall have a 1 pm dismissal, and the professional staff shall be in administratively scheduled
meetings from 1:30-4:10 pm.
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Professional employees will be required to attend Parent Night/Open House in August or September
each year which lasts 2 hours. Parent Night/Open House will be included in the calendar adopted by
the Board which will be distributed to the professional staff upon adoption.

ARTICLE IX

Insurance Protection
1. Medical and Hospitalization Insurance

a. The Board shall provide medical hospitalization insurance for employees and their dependents as
follows:

Employees shall be provided with Blue Cross PPO provided by First Priority Life Insurance(FPLIC)
through NEIU #19 Health Care Consortium with the benefit according to the plan documents
provided by the carrier or as may be periodically modified by the FPLIC.

It is understood by the Parties that during the term of this contract, FPLIC may make unilateral
changes to the PPO coverage. Unilateral changes made by FPLIC shall prevail over current benefit
levels. Notwithstanding the foregoing, Mountain View shall not make any changes to benefit levels
unless those changes are required by FPLIC.

b. Any change in the health insurance provider (FPLIC) as determined by the NEIU #19 Health Care
Consortium or FPLIC itself shall be bargained with the Association prior to any unilateral change by
the district.

c. There shall be a health care committee made up of representatives of the Board, administration,
professional and support personnel to review the trends in health care costs and to make
recommendations for continued and innovative cost saving techniques in the health care area. This
committee shall consist of 2 representatives of the Board, the business manager, the superintendent,
2 representatives of MVEA and representatives of MVESPA as determined by their collective
bargaining agreement.

d. Employees shall contribute toward the health insurance premiums according to the employee
selected plan option at the following rates for years of this collective bargaining agreement. 6% (2018-
2019), 6% (2019-2020), 6% (2020-2021), 7% (2021-2022), and 7% (2022-2023).

Plan options are single, husband and wife, parent and child, family, and parent and children.

e. The medical/surgical insurance plan referred above is a contract between the employer and the
insurance carrier. The employer’s responsibility under such plans is limited to premium payments
and the proper enrollment of eligible employees. Disputes over benefit claims are between the
employee and the insurance carrier only and shall not be subject to the contract’s grievance procedure.
However, if the insurance carrier that was in effect as of July 1, 2012 is changed, it does not relieve
the employer of providing equal or better coverage nor does it exempt the District from the grievance
procedure.
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f. The employee contribution will be deducted prior to tax deductions per the provisions of Section
125 of the Internal Revenue Code. The deduction will be as equal as possible from the twenty-four
of the twenty-six pay period; in months where there are three pay periods the deduction will be made
from the first two checks issued.

g. The contract year between the District and FPLIC for medical and hospitalization insurance will
be defined as July 1 through June 30™.

h. Employee contributions of insurance premiums will be made through 24 equal payroll deductions
beginning on the first pay period of the school year. Payment will be based upon the new insurance
premium that began on July 1% of that year.

i. In the event of a life changing event, as defined by the insurance carrier, adjustment to the
employee’s contribution will take effect in the first pay following the change in medical and
hospitalization insurance status.

j. New Hires- Insurance coverage for new hires shall begin on the first teacher work day of the year
hired or on the new hire’s first day of employment by the district. New hires’ employee contributions
will be prorated to a fraction equal to the number of months they worked over 12 months (example:
an employee hired in September-10/12; an employee hired in December-7/12) at the percentage of
the premium at the rate of that contract year as cited in Article 1X, Section 2 of this collective
bargaining agreement according to the employee selected plan option. In the second year of service
employees will be treated as in section h.

k. Resignees - Professional employees who have worked 184 days will receive medical and
hospitalization insurance for July and August in the year in which they resign. Employees will pay
the contribution for insurance based on the following formula: (the percentage of the premium at the
rate of that contract year as cited in Article IX of June 30" according to the employee selected plan
option divided by 12) x 2. Payment to the district will be made by September 15,

I. Retirees- The District shall provide medical and hospitalization insurance coverage for the month
of July and August following retirement at no additional cost to the retiree.

M. PPACA Excise Tax - If it is determined at any time that the Plan will be subject to the excise tax
in the Patient Protection and Affordable Care Act, the parties agree to meet to identify an alternative
plan that will not be subject to the excise tax. If the parties fail to agree on such a Plan which
eliminates the exposure to the aforementioned excise tax by the start of the school year in which the
increased costs will take effect, then the issue will be submitted to binding arbitration wherein the
arbitrator is only empowered to pick one of the two proposals submitted by the parties.

2. Dental Insurance

a. The District shall provide 100% employer paid dental insurance for all professional employees
through the NEIU Health Insurance Consortium Trust Plan which is currently offered through United
Concordia.

b. The employee’s plan shall include:
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Diagnostic, preventive, and basic restorative services - 100% UCR
Oral surgery - 100% UCR

Prosthetics and crown, inlay and outlay restorations -50% UCR
Periodontal services - 50% UCR

Endodontics-100% UCR

c. At the professional employee’s individual option, family coverage will be made available by the
carrier.

d. The professional employee who chooses family coverage shall agree to pay to the district the
difference in cost between the individual employee’s plan and the family plan by payroll deduction.
The carrier contract year for the premium shall be July 1 through June 30.

e. The dental benefit is subject to a coverage year maximum of $1,000.00 per person. The carrier’s
coverage year for benefits shall be January 1 through December 31.

f. The District will not be liable for any changes unilaterally imposed by the carrier during the term
of this collective bargaining agreement.

g. The terms and conditions of the dental benefits plan are provided in detail in the professional
employees dental benefit handbook and any other continued correspondence provided by United
Concordia.

h. Open enrollment for family coverage will occur 45 to 60 days prior to the July 1% contract year.

i. New professional employees may be added at any time during the year.

j. Family coverage is to be maintained during the course of the contract year unless there is a life-
changing event as described by the carrier.

3. Life Insurance

The Board shall provide a term life insurance plan in the amount of $40,000 for each employee.

4. Income Protection Plan

The Board shall provide an income protection plan. The plan, payable to age 65, is to consist of a 90
day waiting period for sickness and accident disability. The plan will pay approximately 60% of base
salary to a maximum of $2,000 per month, less Social Security, workers compensation and retirement

offsets on primary employee.

5. Vision Insurance
Vision insurance for professional employees will be available as provided by the carrier.

6. Benefits Waiver

Voluntary Buyback

To be eligible for the voluntary buyback, an employee shall provide written documentation that he/she
maintains health coverage under another plan or subscribership and therefore will not need the

medical insurance coverage provided by the District. Such proof must be presented at the time he/she
applies for the waiver.
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An employee who is eligible for health benefits provided and paid for by the District may voluntarily
waive hospital/surgical and medical coverage. In exchange for this annual waiver, the District shall
pay the eligible employee $2500 per year. Payment by the District of the $2500 buyback shall be
paid each July 15™ of the year following the annual waiver. Employees receiving the voluntary
buyback payment may decide whether to receive the payment by payroll check, a deposit into the
employee’s 403b plan or a deposit into a 125 Plan established by the District. New hires shall be
eligible for proration during their first year of coverage, based upon their date of eligibility.

Should a life-changing event occur (as defined by Blue Cross/Blue Shield) that would require the
District to reinstate coverage for an employee who selected the voluntary buyback, the District will
pay him or her a monthly pro-rated portion of the $2500. The pro-rated payment shall be paid no later
than July 15" of the year following the buyback.

Mandatory Buyback

There shall be no dual coverage for spouses where both are employed by the Mountain View School
District. In exchange for the elimination of dual coverage, the District shall annually reimburse one
of the spouse-employees $2500 each contract year.

The employee receiving the mandatory buyback payment shall receive said payment on the date of
the first pay in the year the buyback occurs. The employee may select whether the receipt of the
payment be by payroll check, a deposit into the employee’s 403b Plan, or a deposit into the 125 Plan
established by the District.

Should a life-changing event (death, divorce, or termination of employment) that would require the
District to reinstate coverage for an employee who was eligible for mandatory buyback; the employee
would reimburse the District the monthly pro-rated portion of the $2500 payment received by the
employee. The reimbursement of payment to the District shall be made within sixty (60) days of the
life changing event.

The payback of the overpayment would be based on the best option available to the employee (payroll
deduction, personal check). A signed agreement between the District and the employee would outline
the selected reimbursement method.

Pro-Ration of Benefits Waiver

Those individuals that obtain eligibility or lose eligibility for mandatory buyback will receive an
amount prorated monthly for that year.

Monthly pro-ration shall be determined according to the following formula: The employee works 1-
14 days of a given month, the employee shall reimburse the district for that month; the employee
works for 15-31 days of a given month, the employee does not owe the district reimbursement for
that month.

Deadline for Notification

The District shall issue a one-time enrollment letter to all new professional employees. Within thirty
(30) days, the employee will indicate whether he/she is taking a voluntary or mandatory buyback and
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the form of such payment (payroll deposit, deposit to employee’s 403b or IRS 125 plan). The status
indicated in this letter shall remain in effect for each employee until the employee chooses to change
his/her status. Any change to the status indicated in the initial letter must be indicated in writing by
the employee no later than April 1% of the school year prior to change in status.

In special cases where unforeseen circumstances result in an employee becoming eligible for either
the mandatory buyback or the voluntary buyback after the April 1% deadline, he/she shall immediately
notify the president of the Association in order that his/her specific case may be reviewed by the
Board of Education.

Benefits Waiver Period
Health insurance benefits waiver period shall be July 1% through June 30™.
Plan 125

The District shall maintain an IRS Section 125 plan and make available to members of the
bargaining unit Flexible Spending Accounts for medical expenses and dependent care.

ARTICLE X

Leaves
1. Personal Leave

Professional employees shall be permitted three (3) days per school year of absence from duty, for
personal reasons, without loss of pay. Personal leave days taken during the first or last week of
school, or immediately preceding or immediately following a vacation or holiday, require the prior
approval of the superintendent or his/her designee upon receipt of a written request.

No more than five (5) days may be used by an employee in any one school year without prior approval
of the superintendent or his/her designee. One personal day per year may be taken as two (2) half
days.

The professional employee’s unused personal days shall accumulate and shall be capped at ten (10).
Personal days earned in excess of ten (10) shall be added to the professional employee’s bank of
accumulated sick days. Professional employees having in excess of ten (10) personal days as of July
1, 2015 shall be allowed to keep those days but shall not be allowed to accrue any further days in their
bank of personal days. Upon use of the excess days those professional employees will have their
personal leave days capped at ten (10).
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2. Sick Leave

In any school year whenever an employee is prevented by illness or accidental injury from following
his or her occupation, the school district shall pay to said employee for each day of absence the full
salary to which the employee may be entitled as if said employee were actually engaged in the
performance of duty for a period of ten (10) days. Any such unused leave shall be cumulative without
limitation from year to year in the school district of current employment or its predecessors. All or
any part of such accumulated unused leave may be taken with full pay in any one or more school
years. No employee's salary shall be paid if the accidental injury is incurred while the employee is
engaged in remunerative work unrelated to school duties.

3. Emergency Leave

The Association shall continue a pool consisting of unused personal leave days carried over from the
teachers’ unused personal leave for the 1971-72 through 1988-89 school years. The pool shall be used
for teacher emergency leave for the duration of this contract. In no case shall more than fifty (50)
days be utilized through the emergency bank in any one (1) school year.

This pool is to be supervised jointly by the Association and the administration. A committee
consisting of four (4) members (two members of the Association, the superintendent, and the
immediate supervisor of the teacher involved) will make the decision as to whether the day(s) is/are
approved. In the case of a tie vote, the individual involved has the right to take the request to the
Board for a final decision. A written detailed report showing the number of days and the manner in
which such days were utilized during the preceding school year shall be filed with the Board and the
Association.

No further days would be added to the pool of days as accumulated up to June 30, 1989. When all
days now available are used, this provision would be eliminated from the Agreement.

4. Bereavement Leave

Whenever a full-time employee shall be absent from duty because of a death in the immediate or step-
family of said employee, there shall be no deduction in wages/salary or benefits of said employee for
an absence not in excess of three (3) days. The superintendent or his/her designee may extend the
period of absence with pay at his/her discretion as the circumstances of the case may warrant.
Members of the immediate family or step-family shall be defined as father, mother, brother, sister,
son, daughter, husband, wife, parent-in-law, step-parents, step-children, step-siblings, or near relative
who resides in the same household or any person with whom the employee has made his/her home.

Whenever a full-time employee is absent because of a death not in the immediate family or step-
family but of a near relative, there shall be no deduction in the wages/salary or benefits of said
employee for absence not in excess of one (1) day. The superintendent or his/her designee may extend
the period of absence with pay in his/her discretion as the circumstances of the case may warrant. A
near relative shall be defined as first cousin, grandfather, grandmother, grandchild, aunt, uncle, niece,
nephew, son-in-law, daughter-in-law, brother-in-law or sister-in-law.
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5. Jury Duty

An employee of the school district who is called for jury duty will receive the payment of his or her
normal salary. The employee shall pay to the district the jury duty pay given to him/her during the
period of jury duty excluding reimbursement for mileage and meal allowance.

6. Sabbatical Leave

a. Purpose: A professional employee shall be entitled to a leave of absence for professional
development or a sabbatical leave for restoration of health, or, at the discretion of the board
of school directors, for other purposes.

b. Duration: A leave of absence for professional development or sabbatical leave for restoration
of health shall be for a half or full school term or for two half school terms during a period of
two years. A half term for a leave of absence for professional development shall begin or end
at the semester break. A school term is defined as the 184 workday contract year, the first
half term is a 92-day period which begins on the first professional workday and ends at the
semester break; and the second half term is a 92-day period which begins on the ninety-third
workday and ends on the last scheduled professional workday for the school term.

c. Eligibility: The Board shall consider requests for sabbatical leaves of absence for restoration of
health and leaves of absence for professional development which comply with the
requirements of the Pennsylvania School Code, as amended, and by this agreement. The total
number of professional employees on leave of absence for professional development at any
one time shall not exceed 10% of the number of persons eligible for such leaves of absence.
This number shall not include professional employees on sabbatical leave for restoration of
health. To be eligible for consideration for sabbatical leave for the restoration of health, or
for a leave for professional development, an individual employee shall have rendered at least
five (5) consecutive years’ service to the Mountain View School District, and a total of ten
(10) satisfactory years of service in the Commonwealth. Thereafter, one leave of absence for
professional development or a sabbatical leave for restoration of health shall be allowed after
each seven years of service. The Board, in its sole discretion, may grant exceptions to these
requirements and has the final authority to approve or to deny the detailed plans for
professional development.

d. Application Period: Requests for leaves of absence for restoration of health shall be submitted
as far in advance of the beginning of the leave as practical. Requests for leaves of absence for
professional development and the required detailed plan of professional development
activities shall be submitted on or before March 31 of the school year prior to the beginning
of the school term of the desired leave.

e. Application Process: All requests for a leave of absence for professional development shall
be subject to review and authorization by the school board, which shall have the sole authority
to adopt and enforce policy establishing the conditions for approval of such leaves. The
professional employee requesting a leave of absence for professional development shall
submit to the Board a detailed plan describing the professional development activities to be
undertaken. The Board shall review and approve individual detailed plans for professional
development consistent with its written policy. The superintendent shall recommend approval
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or denial of the application before providing it to the Board. The Superintendent may
recommend a conditional approval by the Board, pending the receipt of health verification in
regard to a sabbatical leave for restoration of health, or revisions in the detailed plan for
professional development activities.

f. Selection: Priority in selection, if any, shall be given to length of service in the district since
a previous sabbatical or professional development leave.

g. Commitment of Employee: A leave of absence for professional development or a sabbatical
leave for the restoration of health may be taken for the period approved. Acceptance of said
leave incurs a commitment by the employee to return to active duty in the Mountain View
School District immediately following the leave of absence for one (1) full school term. The
Board will not waive the requirement to return to active duty following a leave of absence for
professional development or a sabbatical leave of absence for restoration of health unless the
employee is unable to return to work because of illness or physical disability.

h. Commitment of Employer: At the expiration of the leave, the employee shall, unless agreed
otherwise, be reinstated in the same or in an equivalent position held at the time the leave was
granted. Time on sabbatical leave for the restoration of health, or paid leave for professional
development, shall be counted as time on the job for purposes of seniority/job security, salary
step placement, and retirement fund credits.

I. Compensation: During the period of sabbatical leave for the restoration of health, an
employee shall be compensated at one-half the salary to which the employee would have been
entitled had a leave not been taken, and no other amount. While on leave, the employee shall
be entitled to the same insurance benefits that would be provided had the employee remained
active at work.

The compensation and benefits for leaves for professional development are to be coordinated with
any other compensation and benefits which may be earned during the leave. Fifty percent of
salary shall be paid for employees who complete the minimum number of courses or hours
specified in paragraph “g”. However, employees will not be compensated by the District in
any manner which would cause the employee’s total compensation during the leave to exceed
100% of the amount which would have been received from the Mountain View School District
had the employee not been granted the leave. Tuition reimbursement for courses completed
during this leave will be paid at the rate of:

90% of the cost of credit for grades of A
80% of the cost per credit for grades of B
70% of the cost per credit for grades of C
subject to other credit reimbursement provisions in Article XI.

J. Detailed Plan for Professional Development

A request for a leave of absence for professional development must include a detailed plan
addressed to the superintendent. The detailed plan for professional development activities
shall include the name of the educational institution(s) to be attended and a tentative list of
courses to be studied, including specific reasons for taking each course and its applicability to
one’s current professional assignment. This purpose of the leave shall be described, i.e.,
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whether an additional degree is being sought, a new certification, etc. The plan must provide
assurance that the study is restricted to activities required for a professional certificate, or for
a commission, or to improve professional competency in the field of education. The minimum
number of courses during the leave should be equal to the institution’s requirement for
enrollment as a full-time student, but in no case less than:

9 graduate or 12 undergraduate credits, or

180 hours of approved professional development activities, or

an approved combination of these for each half school term.

For a full school term leave, these requirements double to 18 graduate credits, or 24
undergraduate credits, or 360 hours of approved professional development activities, or an
approved combination of these requirements.

The detailed plan should include the following information:
1) Direct relationship of the plan to the employee’s professional responsibilities.
2) Plans relationship to the requirements for a new professional certification,
commission, or improvement of professional competency.
3) Detailed plans to engage in collegiate study.

4) Detailed plans to engage in other approved professional development activities
for at least the minimum required hours.

5) Evidence that will be provided at the completion of the leave to demonstrate
the plan has been fulfilled.

6) Proposed dates of leave.

7) Total years of public school service in Pennsylvania.

8) Total years of service in the Mountain View School District.

9) The following statement: As a condition of this leave, | acknowledge that I
must devote substantial time and effort to fulfilling its purpose. | agree, as a
further condition of this leave, that | will return to work for at least one full
school term following the expiration of this leave unless prevented by certified
illness or physical disability.

10)  Date and signature.

The professional employee shall provide a documented written report on the leave of
absence for professional development to the Board, through its superintendent, within thirty
(30) days of the employee's return to active duty. This report shall provide written satisfactory
evidence that the employee’s approved plan for professional development was fully complied
with during the leave of absence. If the employee fails to provide such evidence, unless
prevented by illness or physical disability, the employee shall forfeit all benefits to which said
employee would have been entitled for the period of absence for professional development.

k. Request for a Sabbatical Leave to Restore Health.

Requests for sabbatical leave for restoration of health shall be accompanied by a physician's statement
indicating the general nature of the illness. The physician must state that the leave should
result in the health of the employee being restored to the extent that the employee may be able
to return to active work after the expiration of the leave. The Board reserves the right to
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request an independent medical examination of an employee who requests a sabbatical leave
for the restoration of health.

A request for a sabbatical leave to restore health addressed to the superintendent must include:
1) Documentation from a licensed medical practitioner detailing the need for this
leave of absence. The practitioner must certify that this leave should result in
the health of the employee being restored to the extent that the employee may
be able to return to active work after the expiration of the leave. An employee
may be required to undergo an independent medical examination or review
prior to the approval of a sabbatical leave to restore health.

2) Proposed dates of leave.

3) Total years of service in Pennsylvania.

4) Total years of service in the Mountain View School District.

5) The following statement: As a condition of this leave, | will return to work for
at least one full school term following the expiration of this leave unless
prevented by certified illness or physical disability.

6) Date and signature.

7. Child Bearing

Refer to Article IX Insurance Protection, Section 1 Medical and Hospitalization Insurance;
and Article X, Leaves, Section 2. Sick Leave.

8. Uncompensated Leave

Purpose: The Board recognizes that in certain instances an employee may wish extended leave for
personal reasons, and the district could benefit from the return of said employee. This provision
establishes guidelines for the award of uncompensated leaves of absence.

Authority: The Board reserves the right to specify the conditions under which uncompensated leave
may be taken.

Guidelines:

a. Purpose: Uncompensated leave may be taken for the following purposes: study, travel,
special work assignment, restoration of health, child rearing, and child bearing including, but
not limited to:

1. The live birth of a child to the employee or his spouse,
2. The adoption of a pre-school aged or school aged child by the employee,
3. The death of the employee’s spouse while the parent of a pre-school aged child,
or
4. The extended illness of a minor child of an employee.
b. Application: When possible, a request for uncompensated leave shall be made to the

Superintendent eight weeks in advance of the desired start date. All applications are subject
to final approval by the Board.
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C. Period of leave: Anuncompensated leave may be granted for a period of up to one (1) school
year. Extensions for up to one school year may be granted upon ninety (90) days written
notice prior to the start of the second year. A request for extension shall not be unreasonably
denied.

d. Commitment of Employee: The employee granted an uncompensated leave shall inform the
Board of the scheduled return date as to his/her intentions. In the event that an employee
resigns his or her position at the end of the leave, the employee shall, whenever possible, give
the Board sixty days notice.

e. Commitment of Employer: At the expiration of the uncompensated leave, the employee
shall be offered the same position previously held or a like position to that previously held.

Time on uncompensated leave shall not count as time on the job and fringe benefits shall not
be provided unless the employee makes provision for payment for benefits.

ARTICLE Xl

Professional Development and Educational Improvement
1. Credit Reimbursement

Full-time professional employees may, in addition to their regular salary, earn a credit reimbursement
for course work taken at an approved institution, according to the following stipulations:

a. The school year is considered to be July 1 to June 30.
b. Credit reimbursement amount will be paid according to the following schedule:
Grade A GradeBor C
$100.00 or 85% 50%

Reimbursement to be at 100% of the cost up to $100 per credit or the grade % amount,
whichever is higher. Courses graded as a Pass/Fail will only be reimbursed at 50%.

The maximum of credits reimbursable per year is fifteen (15). Total credit
reimbursement will be according to the schedule below except for an educational
sabbatical concerning which there is no reimbursement limitation.

Credits will be reimbursed up to $2,100.00 for the District’s fiscal year, July 1%to June
30™.

C. The professional employee who anticipates taking courses with the credit
reimbursement in mind should complete a pre-approval form which can be secured
from the business office and be returned in time to allow the administration fifteen
(15) days to evaluate the request and notify the employee prior to starting the course
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regarding reimbursement status. Late approval may be given at the discretion of the
administration in mitigating circumstances.

This form will list the course title, the institution of learning, and the number of credits
to be taken. Within sixty (60) days of course completion, the applicant will provide
all requisite documentation, for proof of payment including an official transcript. If
mitigating circumstances prevent submission of such documentation within the sixty
(60) day time limit, the applicant shall submit written notification to the business
office. No credit will be given toward the reimbursement for incomplete or failed
courses. No reimbursement will be paid where there is no tuition expense.

d. Credits will be accepted only from institutions approved by the Pennsylvania
Department of Education for certification purposes.

e. Credits must be earned in the applicant's field of assignment or with administrative
approval courses directly related to the applicant's field of assignment. These credits
must be at the graduate level, undergraduate level, or Department of Education
approved in-service courses.

f. Professional employees who are working under emergency certification only will not
be eligible unless the course will help qualify the applicant for regular certification in
his/her field of assignment.

g. Any professional employee who leaves the district will reimburse the district all credit
reimbursement paid to him/her for the previous 24 months. Exceptions to
reimbursement payback will be for reasons of health and relocation due to a spousal
employment transfer or other extenuating circumstances as approved by the district
whose approval shall not be unreasonably withheld. Payment of the reimbursement
payback shall be made by the end of the fiscal year of the year the employee is leaving.

2. Column Movement

a. Adjustment of column placement for an earned masters or masters equivalency shall
occur at any time during the school year. Upon receipt of official transcripts, payment
shall be made retroactive to the date on which the degree was conferred or on the date
that the equivalency was issued.

b. Adjustment of placement for all other columns shall occur at the beginning of the fall
semester. The employee shall provide the business office written notification of intent
to advance a column no later than the first day of April preceding the contract year in
which the adjustment is to occur. The employee shall also provide the business office
with the pertinent course pre-approval forms by the same date. Adjustment shall be
made only for courses which are completed prior to the first teacher work day of the
fall semester. Upon receipt of documentation, column adjustment shall be made
retroactive to the first teacher work day of the fall semester.

C. Column movement shall be limited to two column movements per year.
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3. Grant Programs

Any bargaining unit member who participates in a grant program shall be reimbursed for mileage
(@the IRS rate), and lodging, regardless whether the grant is funded or unfunded. All requirements
for participation in the grant outside of the student school day or school year shall be disclosed to the
bargaining unit members prior to submitting the application for such a grant.

ARTICLE XIlI

Miscellaneous Provisions
1. Separability

If any article or clause of this Agreement shall be determined to be invalid or illegal for any reason,
such determination shall not invalidate the remainder of this Agreement.

2. Printing Agreement

Copies of this Agreement shall be printed at the expense of the Board within thirty (30) days after the
Agreement is signed and presented to all professional employees now employed or hereafter
employed during the term of this Agreement.

3. No Strike - No Lockout Provision

It is understood that there shall be no strike, as that term is defined in Act 88 of 1992 (Act 88) as
signed into law July 9, 1992, during the life of this Agreement, nor shall any officer, representative
or official of the employee bargaining group authorize, assist or encourage any such strike during the
life of this Agreement.

The employer will not engage in any lockout, as the term is defined in Act 88 of 1992 (Act 88) as
signed into law July 9, 1992, during the life of this Agreement.

4. Miscellaneous Amount Deduction

The Board agrees to deduct from the salaries of members of the Association a specific miscellaneous
amount as said members, individually and voluntarily, authorize the Board to deduct. Deductions
shall be made in twenty (20) consecutive deductions, beginning in October for the school year
concerned. Said monies, together with records of any corrections, shall be transmitted to the treasurer
of the Association in two installments, one at the end of December and the second two weeks after
final deductions have been made. The Association shall advise the Board of total amount to be
deducted so that said miscellaneous deductions shall be a single item per deduction period as to each
member-employee.

The Association shall indemnify against any and all forms of liability that shall rise out of or by reason
of action taken by the Board in reliance upon the payroll deduction authorization as described in
paragraph one of this article, as submitted by the Association to the Board.
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The Association shall certify to the Board in writing the current rate of deduction and a complete
membership list. Any change in this rate shall cause the Association to give the Board written notice
prior to the effective date of such change.

The Board understands that membership in the Association is voluntary. The only responsibility that
the Board assumes is that contained in paragraph one of this Article having to do with payroll
deductions.

In accordance with Act 195, any member of the Association covered under this contract must be given
the right to withdraw his/her membership providing such intent shall be given the Association during
a period of fifteen (15) days prior to the expiration of the present contract.

5. Employee Discipline / Just Cause

Management reserves the right to discharge, suspend, demote, discipline, furlough or take other action
which may adversely affect the employee’s status for just cause. Any grievance filed in protest of
such action will be entered into the grievance procedure at the level the action complained of occurred.
6. Fair Share Fee

The District shall deduct fair share fee from non-members in accordance with Act 84 of July 1988.

ARTICLE Xl

Grievance Procedure
1. Definition

A claim by a professional employee or the Association that there has been a violation,
misinterpretation or misapplication of any provision of this Agreement may be processed as a
grievance as hereinafter provided.

2.  General Procedures and Provisions

As arbitration of disputes or grievances arising out of the interpretation of the provisions of a
collective bargaining agreement is mandatory under Section 903 of Act 195, and in order that such
grievance be disposed of as expeditiously as possible, the parties agree to the following grievance
procedure:

Step 1: Person or persons initiating the alleged grievance shall discuss the matter with the principal
or other first level supervisor within ten (10) school days after its occurrence.

Step 2: If said grievance is not resolved at the informal discussion, Step 1, the grievance is to be filed
in writing on a form provided by the school district with the superintendent or chief school
administrator within ten (10) school days of the informal discussion step. The superintendent shall
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confer with the grievant and attempt to resolve the difference and shall render a written decision
within ten (10) school days of said conference.

Step 3: If the action in Step 2 fails to resolve the grievance to the satisfaction of the affected parties,
the grievance shall be referred by the grievant to the Board in writing on a form provided by the
school district, within ten (10) school days of receiving the written decision in Step 2. The Board
shall hear and consider the alleged grievance and shall render a written decision within fifteen (15)
school days after said hearing, and communicate said decision through the superintendent to the
parties concerned.

Step 4: If the action in Step 3 fails to resolve the grievance to the satisfaction of the affected parties,
the grievance shall be referred to binding arbitration as provided in Section 903 of Act 195. If the
grievance fails to meet the criteria of Section 903 of the Act, the decision of the Board in Step 3 shall
be final.

If the grievance goes to arbitration, the decision of the arbitrator shall be final on issues subject to
arbitration as defined in Section 903 of Act 195. The arbitrator shall be without jurisdiction to render
an award contrary to law, or to add to, modify, vary, change, or remove any term of this Agreement.

It is mutually understood that, with respect to the above outlined grievance procedure, should the
aggrieved fail either to file a grievance or follow the time procedures indicated in the various steps,
then the grievance shall be considered void or resolved.



WITNESS the hands and seals of these parties this 11th day of June, 2018.

Attest:

Board Secretary

ASSOCIATION

Attest:

MVEA Secretary

BOARD OF EDUCATION
MOUNTAIN VIEW SCHOOL DISTRICT

by (seal)
President

by (seal)
Chief Negotiator

MOUNTAIN VIEW EDUCATION

by (seal)
President

by (seal)
Chairman, Negotiations Committee
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ADDENDUM A

Mountain View EA

Salary Schedule

2017-2018 (Base Year)

Steps B B+12 B+24 B+36/M M+12 M+24 M+36
1 43687 45213 50568 57272 59779 62286 64343
2 44637 46163 51518 58222 60729 63236 65293
3 45587 47113 52468 59172 61679 64186 66243
4 46537 48063 53418 60122 62629 65136 67193
5 47487 49013 54368 61072 63579 66086 68143
6 48437 49963 55318 62022 64529 67036 69093
7 49387 50913 56268 62972 65479 67986 70043
8 50337 51863 57218 63922 66429 68936 70993
9 51287 52813 58168 64872 67379 69886 71943
10 52237 53763 59118 65822 68329 70836 72893
11 53187 54713 60068 66772 69279 71786 73843
12 54137 55663 61018 67722 70229 72736 74793
13 55087 56613 61968 68672 71179 73686 75743
14 56037 57563 62918 69622 72129 74636 76693
15 56987 58513 63868 70572 73079 75586 77643

Mountain View EA
Salary Schedule
2018-2019 (1st Year)

Steps B B+12 B+24 B+36/M M+12 M+24 M+36
1 44338 45938 51338 58088 60595 63102 65159
2 45288 46888 52288 59038 61545 64052 66109
3 46238 47838 53238 59988 62495 65002 67059
4 47188 48788 54188 60938 63445 65952 68009
5 48138 49738 55138 61888 64395 66902 68959
6 49088 50688 56088 62838 65345 67852 69909
7 50038 51638 57038 63788 66295 68802 70859
8 50988 52588 57988 64738 67245 69752 71809
9 51938 53538 58938 65688 68195 70702 72759

10 52888 54488 59888 66638 69145 71652 73709
11 53838 55438 60838 67588 70095 72602 74659
12 54788 56388 61788 68538 71045 73552 75609
13 55738 57338 62738 69488 71995 74502 76559
14 56688 58288 63688 70438 72945 75452 77509
15 57638 59238 64638 71388 73895 76402 78459
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Mountain View EA
Salary Schedule

2019-2020 (2nd Year)

Steps B B+12 B+24 B+36/M M+12 M+24 M+36
1 45132 46732 52132 58882 61432 63982 66082
2 46082 47682 53082 59832 62382 64932 67032
3 47032 48632 54032 60782 63332 65882 67982
4 47982 49582 54982 61732 64282 66832 68932
5 48932 50532 55932 62682 65232 67782 69882
6 49882 51482 56882 63632 66182 68732 70832
7 50832 52432 57832 64582 67132 69682 71782
8 51782 53382 58782 65532 68082 70632 72732
9 52732 54332 59732 66482 69032 71582 73682
10 53682 55282 60682 67432 69982 72532 74632
11 54632 56232 61632 68382 70932 73482 75582
12 55582 57182 62582 69332 71882 74432 76532
13 56532 58132 63532 70282 72832 75382 77482
14 57482 59082 64482 71232 73782 76332 78432
15 58432 60032 65432 72182 74732 77282 79382

Mountain View EA
Salary Schedule
2020-2021 (3rd Year)

Steps B B+12 B+24 B+36/M M+12 M+24 M+36
1 45939 47539 52939 59739 62339 64939 67139
2 46889 48489 53889 60689 63289 65889 68089
3 47839 49439 54839 61639 64239 66839 69039
4 48789 50389 55789 62589 65189 67789 69989
5 49739 51339 56739 63539 66139 68739 70939
6 50689 52289 57689 64489 67089 69689 71889
7 51639 53239 58639 65439 68039 70639 72839
8 52589 54189 59589 66389 68989 71589 73789
9 53539 55139 60539 67339 69939 72539 74739

10 54489 56089 61489 68289 70889 73489 75689
11 55439 57039 62439 69239 71839 74439 76639
12 56389 57989 63389 70189 72789 75389 77589
13 57339 58939 64339 71139 73739 76339 78539
14 58289 59889 65289 72089 74689 77289 79489
15 59239 60839 66239 73039 75639 78239 80439
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Mountain View EA
Salary Schedule
2021-2022 (4th Year)

Steps B B+12 B+24 B+36/M M+12 M+24 M+36
1 47707 49607 55107 61907 64507 67107 69707
2 48607 50507 56007 62807 65407 68007 70607
3 49507 51407 56907 63707 66307 68907 71507
4 50407 52307 57807 64607 67207 69807 72407
5 51307 53207 58707 65507 68107 70707 73307
6 52207 54107 59607 66407 69007 71607 74207
7 53107 55007 60507 67307 69907 72507 75107
8 54007 55907 61407 68207 70807 73407 76007
9 54907 56807 62307 69107 71707 74307 76907
10 55807 57707 63207 70007 72607 75207 77807
11 56707 58607 64107 70907 73507 76107 78707
12 57607 59507 65007 71807 74407 77007 79607
13 58507 60407 65907 72707 75307 77907 80507
14 59407 61307 66807 73607 76207 78807 81407
15 60307 62207 67707 74507 77107 79707 82307

Mountain View EA
Salary Schedule
2022-2023 (5th Year)

Steps B B+12 B+24 B+36/M M+12 M+24 M+36
1 50050 52050 57550 64350 66950 69550 72150
2 50800 52800 58300 65100 67700 70300 72900
3 51550 53550 59050 65850 68450 71050 73650
4 52300 54300 59800 66600 69200 71800 74400
5 53050 55050 60550 67350 69950 72550 75150
6 53950 55950 61450 68250 70850 73450 76050
7 54850 56850 62350 69150 71750 74350 76950
8 55750 57750 63250 70050 72650 75250 77850
9 56650 58650 64150 70950 73550 76150 78750
10 57550 59550 65050 71850 74450 77050 79650
11 58450 60450 65950 72750 75350 77950 80550
12 59350 61350 66850 73650 76250 78850 81450
13 60250 62250 67750 74550 77150 79750 82350
14 61150 63150 68650 75450 78050 80650 83250
15 62050 64050 69550 76350 78950 81550 84150
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ADDENDUM B

Supplemental Salary Schedule
Positions Requiring Bargaining Unit Members

Salaries
22%11; 2018- | 2019- | 2020- | 2021- | 2022-
(base) 2019 2020 2021 2022 2023
2.0% 2.0% 2.0% 2.9% 2.9%
Sophomore Class Advisor $1,437 | $1,466 | $1,495 | $1525 | $1569 | $1,615
Junior Class Advisor $1,437 | $1,466 | $1,495 | $1,525 | $1,569 | $1,615
Senior Class Advisor $1,437 | $1,466 | $1,495 | $1,525 | $1,569 | $1,615
Department Heads $1,189 | $1,213 | $1,237 | $1,262 | $1,298 | $1,336
Envirothon Advisor $974 $993 $1,013 | $1,034 | $1,064 | $1,094
F.B.L.A. Advisor $1,385 | $1,413 | $1,441 | $1,470 | $1,512 $1,556
F.E.A. Advisor $974 $993 $1,013 | $1,034 | $1,064 | $1,094
Grade Level Leaders $1,189 | $1,213 | $1,237 | $1,262 | $1,298 | $1,336
Junior Honor Society Advisor $974 $993 $1,013 | $1,034 | $1,064 | $1,094
Senior Honor Society Advisor $974 $993 $1,013 | $1,034 | $1,064 | $1,094
Induction Coordinator $1,408 | $1,436 | $1,465 | $1,494 | $1,538 $1,582
Mentor Teacher $1,298 | $1,324 | $1,350 | $1,377 | $1,417 $1,458
Mock Trial Advisor $974 $993 $1,013 | $1,034 | $1,064 | $1,094
High SChOOIEL\g ﬁ;'c Director of $3,484 | $1,961 | $2,001 | $2,041 | $2,200 | $2,161
Elementary Director of Band N/A $1,592 | $1624 | $1657 | $1,705 | $1,754
Music Director of Chorus $1,923 | $1,961 | $2,001 | $2,041 | $2,100 | $2,161
Chimettes Director $939 $958 $977 $996 $1,025 | $1,055

Sixth Grade Advisor (1 position for
each 6™ grade teacher) N/A $300 $306 $312 $321 $330
Title | Grade Level Leader $1,189 | $1,213 | $1,237 | $1,262 | $1,298 | $1,336
Elementary Big Brothers/Big Sisters | $1,074 | $1,095 | $1,117 | $1,140 | $1,173 | $1,207
High School Big Brothers/Big $537 | 9548 | $559 | $s570 | 586 | s603
Sisters
High School Language Club $974 $993 $1,013 | $1,034 | $1,064 | $1,094
High School Art Club $974 $993 $1,013 | $1,034 | $1,064 | $1,094
Professional Development $2233 | $2278 | $2323 | $2370 | 2438 | $2,509
Coordinator

S.A.D.D. Advisor $974 $993 $1,013 | $1,034 | $1,064 | $1,004




High School Student Council
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. $2,146 | $2,189 | $2,233 | $2,277 | $2,343 | $2,411
Advisor
High School Student Council $1,074 | $1,005 | $1,117 | $1,140 | $1,173 | $1,207
Assistant
Elementary Student Council Advisor | $1,074 | $1,095 | $1,117 | $1,140 | $1,173 | $1,207
Yearbook Advisor $2,685 | $2,739 | $2,793 | $2,849 | $2,932 | $3,017
PA Jr. Academy of Science Advisor | $939 $958 $977 $996 $1,025 | $1,055
Science Olympiad Advisor $939 $958 $977 $996 $1,025 | $1,055
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ADDENDUM C

Supplemental Salary Base Rates
Positions Not Requiring But Held By Bargaining Unit Members

b | 2018- | 2019- | 2020- | 2021- | 2022-
2019 2020 2021 2022 2023

(base)
Elementary Intramural Coach $412 $420 $429 $437 $450 $463
Set Design Director $1,075 | $1,097 | $1,118 | $1,141 | $1,174 | $1,208
Musical Play Director $2,381 | $2,429 | $2,477 | $2,527 | $2,600 | $2,675
Musical Play Director Assistant $1,185 | $1,209 | $1,233 | $1,258 | $1,294 | $1,332
Play Director-Elementary $1,934 | $1,973 | $2,012 | $2,052 | $2,112 | $2,173
Play Director-High School $1,492 | $1,522 | $1,552 | $1,583 | $1,629 | $1,676
Scholastic Team Advisor $975 $995 $1,014 | $1,035 | $1,065 | $1,096
Science Fair Coordinator $1,791 | $1,827 | $1,863 | $1,901 | $1,956 | $2,012
Ski Advisor $412 $420 $429 $437 $450 $463
6th Grade Field Trip Coordinator N/A $620 $632 $645 $664 $683
Special Events Director $3,376 | $3,444 | $3,512 | $3,583 | $3,687 | $3,793




